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PURPOSE:
To provide policy and procedures for the Faculty and Staff Tuition Waiver Program for Morehead State University
employees and dependents.
The purpose of this regulation is to promote the professional development of regular full-time employees of: 1) Morehead
State University (MSU), and 2) the United States (U.S.) Army assigned to the Department of Military Science (DMS) at
MSU. Additionally, the regulation is to provide a benefit to MSU employees by allowing their dependents to utilize
tuition waiver to further their education at the undergraduate level.

SCOPE:
Morehead State University regular full-time faculty or staff members and dependents.

DESCRIPTION (CONTINUED):
employee using tuition waiver, or additional classes that the employee takes at his/her own expense, may be taken outside
normal working hours.
SPOUSE AND/OR DEPENDENT BENEFIT:
In the event a regular, full-time MSU faculty or staff member waives his/her benefit to use all or a portion of the six (6)
credit hours per academic term at MSU, the University shall grant a tuition waiver of up to six (6) credit hours for
undergraduate courses only per academic term to an eligible dependent, not to exceed twelve (12) credit hours per
academic year.
If an eligible dependent of an MSU employee is granted a tuition waiver for six (6) credit hours in any academic term, the
employee will not be entitled to a tuition waiver for classes at MSU during the same term.
In the event the MSU employee subsequently enrolls at MSU and claims the entitled six (6) credit hours (or portions
thereof), the dependent will be assessed the appropriate tuition charge. The maximum credit hours for which an
employee can obtain a tuition waiver if an eligible dependent utilizes his/her maximum twelve (12) hour benefit is six
(6) hours per academic year.
OTHER PROGRAM PROVISIONS:
No refund of credit (benefit) will be given for courses that are dropped by the student after the last day to add a class.
This policy confers a financial benefit to eligible employees and is not intended to guarantee access or preferential
treatment for any academic course or program.
MSU is not required to offer a course during an academic term unless there are a sufficient number of tuition-paying
students taking the course. MSU reserves the right to restrict enrollment in a course if space is not available.
Any tax liability incurred through participation in this program is the responsibility of the employee.
FRAUDULENT USE:
Any employee who intentionally obtains services through the tuition waiver program by submitting false or deceptive
information shall be subject to the provisions of KRS 514.70 (Theft of Services). Theft of services is a Class A
misdemeanor unless the value of the services is $100 in which case it is a Class D felony.

